
 Finance/Personnel Committee 

   335 South Broadway 
  De Pere, WI  54115 

 Regular Meeting https://www.deperewi.gov/ 

 

  Agenda  

Tuesday, November 8, 2022 7:30 PM Council Chambers and Virtual 

 

Generated 11/4/2022 10:07 AM 

 

Pursuant to Wisconsin Statutes 19.84, Notice is hereby given to the public that a meeting of the 

Finance/Personnel Committee of the City of De Pere will be held on November 8, 2022 at 7:30 PM in 

the COUNCIL CHAMBERS, 2ND FLOOR CITY HALL, 335 S. BROADWAY STREET. DE 

PERE. 

 

The public may attend the meeting either in person in the Council Chambers or 

electronically/telephonically.  Electronic or telephonic access to the meeting is provided below: 

 

Computer/smart phone accessing https://www.gotomeet.me/DePere 

OR 

You can also dial in using your phone. 

United States (Toll Free): 1 866 899 4679 

 United States: +1 (312) 757-3117 

 Access Code: 154-883-285 

This meeting may also be rebroadcast on Spectrum Cable Channel 4 and AT&T U-verse Channel 99 
throughout the week and available on demand at http://deperecitywi.iqm2.com/.  

 Call to Order 

1. Roll Call  

2. Approval of the Minutes of the October 11, 2022, Regular Meeting of the 

Finance/Personnel Committee.  

3. Public comment upon matters not on the agenda. Comments made during the public 

comment period shall pertain only to matters under the jurisdiction of the 

Finance/Personnel Committee.§6-3(f) DPMC 

4. Consideration and Approval of Fire Department Overtime and LifeQuest Services Billing 

Reports for October, 2022.  

5. Consideration and Possible Action on the October 2022 Police Overtime Report.  

6. Recommendation and Possible Action to Approve Purchase of Digital Juice 

Subscription*  

7. Consideration and Approval of Various Credit Limit Increases for City Credit Cards.*  

8. Review and possible action on City of De Pere Investments and Cash Detail report for 

Sept. 2022.  

9. Future agenda items.  

10. Adjournment 

Any person wishing to attend this meeting who, because of disability, requires special accommodations 

should contact the Clerk’s office at 339-4050 by Noon, the previous day so that arrangements can be 

made. 

https://protect-us.mimecast.com/s/6GBOC319NPT2VXkpcgNLXi?domain=gotomeet.me
https://granicus.my.salesforce.com/5004w000025bEBd?isdtp=vw&isWsVw=true&nonce=29ab39ff2c93e9ccb818e5b8ab80b8705b40391ea503042639fa294016cf7427&sfdcIFrameOrigin=https%3A%2F%2Fgranicus.my.salesforce.com
https://granicus.my.salesforce.com/5004w000025bEBd?isdtp=vw&isWsVw=true&nonce=29ab39ff2c93e9ccb818e5b8ab80b8705b40391ea503042639fa294016cf7427&sfdcIFrameOrigin=https%3A%2F%2Fgranicus.my.salesforce.com
http://deperecitywi.iqm2.com/
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*Items with an asterisk require City Council approval. 

 

Agenda Sent To: 

Alderpersons 

City Administrator 

Mayor  

Department Heads 

TV, Newspapers & Radio Stations 

Kress Family Library 

De Pere Chamber of Commerce 
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                 City of De Pere, Wisconsin 

 

Request For Finance/Personnel Committee Action 

 

 

  

 

MEETING DATE: November 8, 2022 

 

DEPARTMENT: City Attorney 

 

FROM: Angela Zills 

 

SUBJECT: Approval of the Minutes of the October 11, 2022, Regular Meeting of 

the Finance/Personnel Committee. 

 

 

 

ATTACHMENTS: 

• October 11, 2022 Minutes-DRAFT (PDF) 
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 Finance/Personnel Committee 

   335 South Broadway 
  De Pere, WI  54115 

 Regular Meeting https://www.deperewi.gov/ 

 

 Draft Minutes  

Tuesday, October 11, 2022 7:30 PM Council Chambers and Virtual 

 

Generated 10/14/2022 11:26 AM 

1.  Call to Order. The meeting was called to order at 7:30 PM by Mayor Boyd. 

Attendee Name Title Status Arrived 

Devin Perock Alderperson Present  

Pamela Gantz Alderperson Present  

James Boyd Mayor Present  

Amy Chandik Kundinger Alderperson Present  

John Quigley Alderperson Present  

Also Present:  City Administrator Lawrence Delo, Finance Director-Treasurer Joe Zegers, Fire 

Chief Alan Matzke (Remote), Human Resources Generalist Tracy Hood (Remote), Human 

Resources Director Shannon Metzler (Remote), Jason Shanda of M3 Insurance and members of 

the public. 

2. Approval of the Minutes of the September 13, 2022, Regular Meeting of the 

Finance/Personnel Committee.  

RESULT: ADOPTED [UNANIMOUS] 

MOVER: James Boyd, Mayor 

SECONDER: Amy Chandik Kundinger, Alderperson 

AYES: Perock, Gantz, Boyd, Kundinger, Quigley 

3. Public comment upon matters not on the agenda. Comments made during the public 

comment period shall pertain only to matters under the jurisdiction of the 

Finance/Personnel Committee. §6-3(f) DPMC. 

None. 

4. Consideration and possible action on the Fire Department Overtime and LifeQuest 

Services Billing Reports for September, 2022.  

RESULT: ADOPTED [UNANIMOUS] 

MOVER: John Quigley, Alderperson 

SECONDER: Pamela Gantz, Alderperson 

AYES: Perock, Gantz, Boyd, Kundinger, Quigley 

5. Consideration and Possible Action on the September 2022 Police Overtime Report.  

RESULT: ADOPTED [UNANIMOUS] 

MOVER: Devin Perock, Alderperson 

SECONDER: Pamela Gantz, Alderperson 

AYES: Perock, Gantz, Boyd, Kundinger, Quigley 

6. Consideration and Possible Action on Request of Mayor Boyd to Travel to Amal, 

Sweden to Participate in Sister City Delegation (December 2022), with Funding from 

Unassigned Reserves in an amount up to $2,263.00.*  

Mayor Boyd explained that he was made aware of this invitation two weeks ago; 

typically, this is something that would be budgeted for, but is not possible under these 
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circumstances.  He believes that the host usually picks up the lodging expense, so his 

request is for the highest expected amount, but likely could be less. 

 

Both teachers included in the delegation have already obtained approval from the school 

districts (one from West De Pere and one from Unified). 

RESULT: ADOPTED [UNANIMOUS] 

MOVER: Amy Chandik Kundinger, Alderperson 

SECONDER: Pamela Gantz, Alderperson 

AYES: Perock, Gantz, Boyd, Kundinger, Quigley 

7. Recommendation and Possible Action to Approve 2023 Benefit Renewal and Plan 

Design Changes*  

Human Resources Director Metzler provided an overview of the benefit renewal and plan 

design changes described in greater detail in the memo in the agenda packet.  The plan is 

trending on target, with planned reductions to decrease the significant reserve balance, 

such as reduced health premiums in 2022, to exhaust the surplus by the end of this year.  

Changes to the health plan for 2023 include a modest increase of five percent (5%) for 

premiums and the addition of Behavioral Health services to Teledoc, to provide another 

resource to access those services.  The dental plans are running at target, so a zero 

increase is being proposed, and it is recommended to change the dental enrollment to 

annual (from once every five years).  No changes are recommended for the vision plan. 

 

As far as other benefits, the Employee Assistance Program is suggested to expand to 

include elected officials at an annual cost of $465; this is a minimal cost with big benefit.  

In addition, it is recommended to move forward with Springbuk to replace employee 

health assessments.  The program is less expensive and provides the city access to more 

data. While short-term disability was explored for 2023, it is hoped that it can be offered 

for 2024. 

 

In response to the Mayor's question, HR Director Metzler advised that annual cost of 

$465 for the EAP benefit includes 8 sessions per person, per topic, as well as immediate 

family members.  It is a minimal cost with great benefit. 

RESULT: ADOPTED [UNANIMOUS] 

MOVER: James Boyd, Mayor 

SECONDER: Amy Chandik Kundinger, Alderperson 

AYES: Perock, Gantz, Boyd, Kundinger, Quigley 

8. Review and possible action on city of De Pere Investments and Cash Detail report for 

Aug. 2022.  

Finance Director Treasurer Zegers presented the Cash and Investment Summary showing 

$28 million in cash and investments for the month ending August 2022.  He then 

reviewed individual account balances. 

The Local Government Investment Pool account reduced from $15.4 million in July to 

$10.5 in August due to payments of $3.8 million for school property tax and principal 

and debt payments of $5.3 million, partially offset by $4.2 million received from the 

August tax settlement from Brown County. 
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He then revised the investment accounts, which decreased due to payments of accounts 

payable and payroll.  Investments totaled $24.9 million at the end of August, with total 

cash and investments of nearly $28 million at month end. 

 

Mayor Boyd made a motion to receive the monthly report and place on file; seconded by 

Alderperson Quigley. 

RESULT: ADOPTED [UNANIMOUS] 

MOVER: James Boyd, Mayor 

SECONDER: John Quigley, Alderperson 

AYES: Perock, Gantz, Boyd, Kundinger, Quigley 

9. Future agenda items.  

None. 

10. Adjournment. 

Mayor Boyd made a Motion to adjourn at 7:44 PM; seconded by Alderperson Perock.  

Motion carried by unanimous vote. 

 

*Items with an asterisk require City Council approval. 

 

 

Respectfully submitted, 

Angela Zills 

2.a
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                 City of De Pere, Wisconsin 

 

Request For Finance/Personnel Committee Action 

 

 

  

 

MEETING DATE: November 8, 2022 

 

DEPARTMENT: Fire Department 

 

FROM: Lea Taylor 

 

SUBJECT: Consideration and Approval of Fire Department Overtime and 

LifeQuest Services Billing Reports for October, 2022. 

 

 

 

ATTACHMENTS: 

• FIRE DEPT OT REPORT_OCT 2022 (PDF) 
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                 City of De Pere, Wisconsin 

 

Request For Finance/Personnel Committee Action 

 

 

  

 

MEETING DATE: November 8, 2022 

 

DEPARTMENT: Police 

 

FROM: Jeremy Muraski 

 

SUBJECT: Consideration and Possible Action on the October 2022 Police 

Overtime Report. 

 

 

The overtime (OT) report covers the month of October 2022.   October overtime was somewhat higher 

than the OT for October in 2021.       This was due in part to the county-wide Active Shooter Incident 

Management (ASIM) Training that was held.  This training was a full 8 hour block and impacted very 

sworn officer.  This is obviously important training, but represents an increase over some training hours 

we have had in the past.  Further we have an officer on light duty, contributing to an increase in staffing 

overtime. 

 

Staffing Level OT accounted for 261.25 hours.  We have two probationary officers in training who are 

not yet certified for solo patrol. 

 

I have updated the new trend chart to help visualize trends. 

 

ATTACHMENTS: 

• 2020 PD OT Summary (PDF) 

• 2021 PD OT Report Summary (PDF) 

• Trend Chart Oct 2022 (PDF) 

• October 2022 PD OT Report (PDF) 
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DEP ER EP O L ICEDEP A R T M EN T

O VER T IM EBY R EA S O N

2020

R EA S O N JA N * FEB** M A R *** A P R + M A Y++ JU N ^ JU L # A U G## S EP T ^^ O CT ^^^ N O V*+ DEC*+* T O T A L

O FFICER S ICKR EL IEF 90.75 25.50 18.00 10.25 6.50 0.00 20.00 27.50 42.25 61.50 60.00 362.25

O FFICER W O R KED O N HO L IDAY 92.75 12.00 12.00 25.75 48.50 8.00 69.25 4.00 108.00 18.00 53.50 96.75 548.50

O FFICER FO R CO U R T 60.00 4.00 7.00 5.00 3.00 8.00 5.50 7.75 4.00 4.00 2.00 110.25

O FFICER T R AIN IN G 38.50 119.75 56.00 20.00 146.00 104.25 48.25 78.50 142.50 97.00 39.00 889.75

O FFICER R EL IEFFO R FU N ER AL 0.00

O FFICER AT T EN D M EET IN G 2.00 2.00 1.50 4.50 10.00

S T AFFIN G L EVEL 285.50 107.25 99.00 54.25 42.50 154.50 225.25 279.00 243.50 304.25 94.75 142.75 2032.50

IN VES T IGAT IO N 22.50 7.50 32.25 28.25 36.25 25.50 70.75 43.25 74.25 57.25 32.50 32.50 462.75

HO N O R GU AR D FO R FU N ER AL 0.00

S CHO O L L IAIS O N R EIM BU R S ED 27.75 29.25 13.75 14.00 14.25 16.00 8.00 33.75 156.75

CO M M U N IT Y R EL AT IO N S 0.00

S P ECIAL AS S IGN M EN T 0.00

S P ECIAL AS S IGN M EN T R EIM BU R S ED 4.50 14.00 3.25 55.00 76.75

M IS CEL L AN EO U S 15.25 14.25 24.75 5.75 48.00 58.00 2.00 5.75 12.75 27.00 11.00 224.50

M IS CEL L AN EO U S R EIM BU S ED 11.50 42.25 18.50 12.25 5.75 4.00 31.50 4.00 18.75 11.00 5.75 20.75 186.00

GR O S S O FFICER O VER T IM E 649.00 377.75 283.25 151.25 191.25 405.50 511.00 423.75 585.25 625.50 424.50 432.00 5060.00

S U BT O T A L R EIM BU R S ED O VER T IM E (43.75) (85.50) (32.25) (12.25) (5.75) (4.00) (31.50) (18.00) (33.00) (30.25) (68.75) (54.50) (419.50)

N ET O FFICER O VER T IM E 605.25 292.25 251.00 139.00 185.50 401.50 479.50 405.75 552.25 595.25 355.75 377.50 4640.50

T O T A L O VER T IM EBU DGET : 175,000.00$

EX P EN DIT U R ES T HR O U GH 12/31/2020 236,439.64$

P ER CEN T O FT O T A L BU DGET : 135%

N O T ES :

*P eriod 12/28/2019 -1/24/2020 +P eriod4/4/2020 -4/30/2020 #P eriod7/1/2020 -7/31/2020 ^^^P eriod10/1/2020 -10/31/2020

**P eriod 1/25/2020 -2/21/2020 ++P eriod 5/1/2020 -5/31/2020 ##P eriod8/1/2020 -8/31/2020 *+P eriod11/1/2020 -11/30/2020

***P eriod 2/22/2020 -4/3/2020 ^P eriod6/1/2020 -6/30/2020 ^^P eriod9/1/2020 -9/30/2020 *+*P eriod 12/1/2020 -12/31/2020

AdditionalN otes:

Changingfrom P ayrollP eriodR eportingtoM onthly R eportingbeginningM ay 1,2020.
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DE PERE POLICE DEPARTMENT
OVERTIME BY REASON

2021

REASON JAN FEB MAR APR MAY JUN JUL AUG SEPT OCT NOV DEC TOTAL
OFFICER SICK RELIEF 24.75 11.50 21.50 39.50 11.50 21.25 15.25 3.00 16.00 37.75 202.00
OFFICER WORKED ON HOLIDAY 94.00 16.50 30.00 66.00 4.00 61.00 20.00 117.25 61.50 114.25 584.50
OFFICER FOR COURT 2.75 4.00 16.00 10.00 2.00 14.00 9.00 18.00 12.25 8.00 10.00 6.00 112.00
OFFICER TRAINING 73.00 71.25 82.50 33.25 128.25 55.25 26.75 45.50 131.50 110.50 130.25 28.25 916.25
OFFICER RELIEF FOR FUNERAL 6.75 6.75
OFFICER ATTEND MEETING 7.75 1.00 15.50 7.75 11.25 13.50 7.75 64.50
STAFFING LEVEL 144.25 96.50 124.50 124.25 275.00 256.50 265.00 229.25 137.50 124.75 88.00 167.00 2032.50
INVESTIGATION 68.50 52.50 47.00 28.50 49.75 50.25 64.75 68.25 47.75 52.00 37.75 26.00 593.00
HONOR GUARD FOR FUNERAL 0.00
SCHOOL LIAISON REIMBURSED 28.75 21.25 11.75 42.50 25.50 22.25 18.00 63.75 82.50 9.50 26.00 351.75
COMMUNITY RELATIONS 0.00
SPECIAL ASSIGNMENT 34.50 2.00 60.00 96.50
SPECIAL ASSIGNMENT REIMBURSED 2.00 20.50 6.00 18.00 26.50 73.00
MISCELLANEOUS  11.25 5.25 1.00 8.75 3.25 35.50 5.50 14.25 15.00 19.00 12.00 130.75
MISCELLANEOUS REIMBUSED 21.50 26.25 19.50 1.00 33.50 16.25 11.75 11.25 35.00 176.00
GROSS OFFICER OVERTIME 481.75 286.50 332.50 346.00 656.25 446.50 461.00 487.25 549.50 438.50 401.50 452.25 5339.50
SUBTOTAL REIMBURSED OVERTIME (28.75) (21.25) (33.25) (68.75) (45.00) (23.25) (2.00) (72.00) (86.00) (112.25) (47.25) (61.00) (600.75)
NET OFFICER OVERTIME 453.00 265.25 299.25 277.25 611.25 423.25 459.00 415.25 463.50 326.25 354.25 391.25 4738.75

*TOTAL OVERTIME BUDGET: 175,000.00$      
EXPENDITURES THROUGH 12/31/2021 202,559.08$      

PERCENT OF TOTAL BUDGET: 116%

5.b
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PD Overtime Trends Report

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total Yearly Hours Total Yearly ExpenditureTotal OT Budget

2020 605.25 292.25 251 139 185.5 401.5 479.5 405.75 552.25 595.25 355.75 377.5 4640.5 236,436.94$           175,000.00$            

2021 453 265.25 299.25 277.25 611.25 423.25 459 415.25 463.5 326.25 354.25 391.25 4738.75 202,559.08$           175,000.00$            

2022 246.75 266.75 329.25 375 829 308.5 485.5 583.5 741.5 563.75 4729.5 195,590.66$           175,000.00$            

Total YTD 9,287.80$      24,713.87$  48,642.94$  52,619.28$  78,450.00$  101,206.55$  101,577.00$  120,771.32$  157,196.00$  195,590.66$  

% of Budget 5.0% 14.0% 28.0% 30.0% 45.0% 58.0% 58.3% 66.7% 89.8% 112%

Budget 14,583.33$    29,166.66$  43,749.99$  58,333.32$  72,916.65$  87,499.98$    102,083.31$  116,666.64$  131,249.97$  145,833.30$  160,416.63$  174,999.96$  
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DE PERE POLICE DEPARTMENT
OVERTIME BY REASON

2022

REASON JAN FEB MAR APR MAY JUN JUL AUG SEPT OCT NOV DEC TOTAL

OFFICER SICK RELIEF 29.25 18.75 40.50 5.50 3.75 7.50 39.75 4.50 3.75 39.75 193.00

OFFICER WORKED ON HOLIDAY 58.25 9.75 8.00 34.75 81.25 18.00 60.00 16.75 114.75 24.25 425.75

OFFICER FOR COURT 8.00 12.50 23.00 10.00 12.00 26.00 6.00 18.00 21.00 14.00 150.50

OFFICER TRAINING 63.25 32.50 53.75 113.00 384.00 34.50 46.00 33.00 243.25 155.00 1158.25

OFFICER RELIEF FOR FUNERAL 0.00

OFFICER ATTEND MEETING 21.25 2.75 6.00 5.00 2.25 4.00 2.00 9.75 53.00

STAFFING LEVEL 55.50 126.50 149.25 152.25 153.50 94.00 267.00 369.75 301.75 261.25 1930.75

INVESTIGATION 31.00 34.25 38.50 44.75 69.75 40.75 47.00 50.00 46.75 23.50 426.25

HONOR GUARD FOR FUNERAL 2.00 1.50 2.00 5.50

SCHOOL LIAISON REIMBURSED 26.25 49.50 20.50 18.00 25.00 32.50 23.00 68.75 45.00 308.50

COMMUNITY RELATIONS 0.00

SPECIAL ASSIGNMENT 104.00 67.50 25.25 32.75 229.50

SPECIAL ASSIGNMENT REIMBURSED 9.75 2.25 81.00 2.00 5.00 21.50 121.50

MISCELLANEOUS  1.50 11.25 13.50 12.75 13.25 13.25 17.50 62.25 8.25 3.50 157.00

MISCELLANEOUS REIMBUSED 23.25 57.25 37.50 31.75 29.00 56.75 49.00 29.00 34.50 16.25 364.25

GROSS OFFICER OVERTIME 296.25 383.25 387.25 427.00 964.00 397.75 536.50 635.50 849.75 646.50 0.00 0.00 5523.75
SUBTOTAL REIMBURSED OVERTIME (49.50) (116.50) (58.00) (52.00) (135.00) (89.25) (51.00) (52.00) (108.25) (82.75) 0.00 0.00 (794.25)

NET OFFICER OVERTIME 246.75 266.75 329.25 375.00 829.00 308.50 485.50 583.50 741.50 563.75 0.00 0.00 4729.50

TOTAL OVERTIME BUDGET: 175,000.00$          

EXPENDITURES THROUGH 10/31/2022 195,590.66$         

PERCENT OF TOTAL BUDGET: 112%
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                 City of De Pere, Wisconsin 

 

Request For Finance/Personnel Committee Action 

 

 

  

 

MEETING DATE: November 8, 2022 

 

DEPARTMENT: Information Technology 

 

FROM: Justine Braun 

 

SUBJECT: Recommendation and Possible Action to Approve Purchase of 

Digital Juice Subscription* 

 

 

Staff is requesting approval to make a one-time purchase of $249 for a lifetime subscription to the video 

production content library Digital Juice.  

Digital Juice is a content library that provides licensed music, video production templates, stock footage 

and more. Access to this library would ensure we have the permission to use licensed music and speed up 

some video production projects with the use of templates. This resource would benefit both Cable Access 

and Marketing efforts. Several other area municipalities subscribed to this service including the City of 

Oshkosh. 

Attorney Johnson has reviewed and signed off on the terms of service. There is funding in the cable 

access fund to cover the cost of the lifetime subscription.  

6
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                 City of De Pere, Wisconsin 

 

Request For Finance/Personnel Committee Action 

 

 

  

 

MEETING DATE: November 8, 2022 

 

DEPARTMENT: Finance Department 

 

FROM: Joe Zegers 

 

SUBJECT: Consideration and Approval of Various Credit Limit Increases for 

City Credit Cards.* 

 

 

 

ATTACHMENTS: 

• Credit Card Memo - November 1-2022 (PDF) 

• CREDIT CARD HOLDERS WKST FINANCE MTG 11-8-22 (PDF) 

7
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To:  Honorable Mayor and Members of the Finance Committee 
  Larry Delo, Administrator 
From:  Joe Zegers, Finance Director 
Date:  November 3rd, 2022          
Subject: Consideration & Approval of Various City Credit Card Limit Increases 
 
 
    
I have attached a summary of the City’s various departmental credit cards along with their 
present and proposed limits.  The credit card program was originally approved by the City 
Council in October of 2007 and several employees have asked for the increased limits to allow 
them to use the cards especially during peak purchasing months.  This would further enable them 
to take advantage of more favorable cost savings with vendors such as Amazon etc.  I have 
highlighted the changes in yellow on the attached worksheet for your review and consideration.  
They will be available at the Finance Committee meeting for any questions you may have 
regarding the changes as well and also feel free to contact me should you have any questions on 
this. 
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City of De Pere
Current/Proposed Credit Card Listing

Name or Department Issued 

Card/Expiration Date Present Credit Limit Proposed Credit Limit

1 City Council - 1 1,500                         1,500                           

2 City Council - 2 1,500                         1,500                           

3 City Hall - 2 1,500                         1,500                           

4 Fire Department 1,500                         2,500                           

5 Engineering Department 1,500                         2,500                           

6 Police Department - 1 2,500                         -                                   

7 Police Department - 2 5,000                         -                                   

8 Shannon Metzler 1,500                         1,500                           

9 Lawrence Delo 2,500                         3,000                           

10 Scott Thoresen 2,500                         2,500                           

11 Eric Zygarlicke 1,500                         1,500                           

12 Steven Massey 1,500                         2,000                           

13 Parks Center 1,500                         2,500                           

14 Tony Fietzer 1,500                         1,500                           

15 Parks MSC 1,500                         2,500                           

16 Dan Lindstrom 1,500                         1,500                           

17 Health Department 1,500                         3,000                           

18 City Hall - 1 1,500                         1,500                           

19 Public Works 1,500                         2,500                           

20 Jacob P Nowak 1,500                         1,500                           

21 Todd W Kerkela 1,500                         1,500                           

22 James Boyd 1,500                         3,000                           

23 Jeremy Muraski -                                 2,000                           

24 Chad Opicka -                                 2,000                           

25 Nate Mrstik-Police -                                 2,000                           

26 Kerry Krueger-Training Purposes -                                 2,000                           

27 City Atty Tony Wachewicz 1,500                         2,500                           

TOTAL: 41,000                       51,500                         

C:\Users\aledvina\AppData\Local\Microsoft\Windows\INetCache\Content.Outlook\BR7QMBGG\CREDIT CARD 

HOLDERS WKST FINANCE MTG 11-8-22.xlsx
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Updated: 11/3/2022 8:47 AM  Page 1 

 

                 City of De Pere, Wisconsin 

 

Request For Finance/Personnel Committee Action 

 

 

  

 

MEETING DATE: November 8, 2022 

 

DEPARTMENT: City Clerk 

 

FROM: Carey Danen 

 

SUBJECT: Review and possible action on City of De Pere Investments and Cash 

Detail report for Sept. 2022. 

 

 

 

ATTACHMENTS: 

• September2022 Investment Memo - November 1-2022 (PDF) 

• September2022 Investment Schedule_11-8-22 (PDF) 
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To:  Honorable Mayor and Members of the Finance Committee 
  Larry Delo, Administrator 
From:  Joe Zegers, Finance Director 
Date:  November 1st, 2022          
Subject: Cash and Investments Report for September 30th, 2022 
 
 
    
I have attached a summary of the City’s Cash and Investments for your information and review 
as of September 30th, 2022.  I have also attached  last year’s monthly summary of the accounts 
from January 1 to December 31, 2021 so you can see comparable activity throughout the course 
of the year for all accounts.  As you can see, the City investments return decreased $406,930 in 
market value for the year through September 30th, 2022.   For your information, our budgeted 
annual amount for general fund investment income for 2022 is $100,000.  The LGIP investment 
account increased almost $7.1 million in September of 2022 due to a receipt of note proceeds of 
$11.55 million and interest of $35,000 which was partially offset by $4.5 million due to 
payments for payroll and accounts payable.  Feel free to contact me should you have any 
questions on this. 
 
 
 
 
 
 
 

8.a

Packet Pg. 26



8.b

Packet Pg. 27



8.b

Packet Pg. 28



8.b

Packet Pg. 29


	Full Agenda
	Call to Order
	1. Roll Call
	2. 12566 : Approval of the Minutes of the October 11, 2022, Regular Meeting of the Finance/Personnel Committee.
	Printout: 12566 : Approval of the Minutes of the October 11, 2022, Regular Meeting of the Finance/Personnel Committee.
	a. October 11, 2022 Minutes-DRAFT

	3. Public comment upon matters not on the agenda. Comments made during the public comment period shall pertain only to matters under the jurisdiction of the Finance/Personnel Committee.§6-3(f) DPMC
	4. 12602 : Fire Department Overtime and LifeQuest Services Billing Reports for October, 2022.
	Printout: 12602 : Fire Department Overtime and LifeQuest Services Billing Reports for October, 2022.
	a. FIRE DEPT OT REPORT_OCT 2022

	5. 12610 : Police October 2022 Overtime Report
	Printout: 12610 : Police October 2022 Overtime Report
	a. 2020 PD OT Summary
	b. 2021 PD OT Report Summary
	c. Trend Chart Oct 2022
	d. October 2022 PD OT Report

	6. 12605 : Recommendation and Possible Action to Approve Purchase of Digital Juice Subscription
	Printout: 12605 : Recommendation and Possible Action to Approve Purchase of Digital Juice Subscription

	7. 12608 : Consideration and Approval of Various Credit Limit Increases for City Credit Cards
	Printout: 12608 : Consideration and Approval of Various Credit Limit Increases for City Credit Cards
	a. Credit Card Memo - November 1-2022
	b. CREDIT CARD HOLDERS WKST FINANCE MTG 11-8-22

	8. 12606 : Review and possible action on city of De Pere Investments and Cash Detail report for Sept. 2022.
	Printout: 12606 : Review and possible action on city of De Pere Investments and Cash Detail report for Sept. 2022.
	a. September2022 Investment Memo - November 1-2022
	b. September2022 Investment Schedule_11-8-22

	9. Future agenda items.
	10. Adjournment

	CC Information - Committee Level meeting with Aste

	Appendix
	2 · 12566 : Approval of the Minutes of the October 11, 2022, Regular Meeting of the Finance/Personnel Committee.
	2.a · October 11, 2022 Minutes-DRAFT

	4 · 12602 : Fire Department Overtime and LifeQuest Services Billing Reports for October, 2022.
	4.a · FIRE DEPT OT REPORT_OCT 2022

	5 · 12610 : Police October 2022 Overtime Report
	5.a · 2020 PD OT Summary
	5.b · 2021 PD OT Report Summary
	5.c · Trend Chart Oct 2022
	5.d · October 2022 PD OT Report

	6 · 12605 : Recommendation and Possible Action to Approve Purchase of Digital Juice Subscription
	7 · 12608 : Consideration and Approval of Various Credit Limit Increases for City Credit Cards
	7.a · Credit Card Memo - November 1-2022
	7.b · CREDIT CARD HOLDERS WKST FINANCE MTG 11-8-22

	8 · 12606 : Review and possible action on city of De Pere Investments and Cash Detail report for Sept. 2022.
	8.a · September2022 Investment Memo - November 1-2022
	8.b · September2022 Investment Schedule_11-8-22



